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BRITISH COLUMBIA 
 

Economic Outlook 
The British Columbia economy is performing rather well, but not in the area of ICI construction. While 
the Technology, Film, Tourism and Research and Development industries are doing well, our members 
are facing high levels of unemployment. 

 
In 2013 the Liberal government, under the leadership of Premier Christy Clark, was promising 
unprecedented growth in natural resource development, particularly focussing on Liquefied Natural 
Gas. None of the projects have yet to arrive at a positive Final Investment Decision.  In fact a few of the 
projects have quietly wound down their operation. 

 
For the remaining proponents, there continues to be a concern regarding access to a skilled workforce 
over the short timeframe for project construction. The labour supply model being used is based on two 
major projects proceeding simultaneously which, with the current Canadian economic condition, 
translates to an estimated Temporary Foreign Workforce of approximately 10%. 

 

Apprenticeship Training and Compulsory Trades 
The BC Building Trades continues to provide apprenticeship training as well as upgrade courses 
through the current economic downturn. We have approximately 5,500 apprentices or trainees in our 
systems and continue to graduate 85 – 90% of our intakes. This number is better than double the 
completion  rate  of  all  other  training  providers  (public  and  for  profit  private  sector  institutions)  as 
reported by the Industry Training Authority. 

 
The BC Building Trades collectively and through individual local unions is promoting the increased 
apprenticeship participation from First Nations and Metis communities. In March and April of this year, 
members from the BC Building Trades made a number of presentations to First Nations gatherings 
across BC to encourage greater participation in the trades. We are hopeful through this dialogue that a 
stronger partnership will be forged with First Nations as we move forward. 

 
BC continues to allow ‘jacks of all trades’ to ply their limited knowledge on projects of all descriptions. 
While a licensed tradesperson is still required to get a permit for particular work, any person can 
complete the work – often without supervision. Contractors in the non-union sector, especially in the 
residential sector, have been able to use non-certified workers to work their projects. Consumer 
protection, trades sanctity, and apprenticeship renewal have been marginalized due to failure to 
recognize the value of compulsory trades. The BC Building Trades has had an active lobby with 
government MLAs to re-introduce compulsory trades. 
On May 26, 2015, after years of lobbying by the BC Building Trades the provincial government 
announced they would require contractors working on public projects with a value over $15 million to 
sponsor apprentices through the entire project cycle. This is a necessary step to motivating more 
employers to sponsor apprentices. However, in practice, we have seen little advancement on this 
issue. 
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The Political Front 
BC is in the pre-election cycle with a fixed-election date for May of 2017.  For the last year, pollsters 
have had the BC NDP 4 points ahead of the BC Liberals however, we should remember that leading up 
to the 2013 election, the BC NDP was over 20 points ahead of the BC Liberals and still lost the 
election. 

 
Pollsters have been wrong on so many occasions of late that we cannot speculate what the outcome of 
the next election will be. Irrespective of which party wins the election, we will continue to work with the 
government to the degree they will work with us. 

 
Since winning the last election the BC Liberal government has not done anything to negatively or 
positively impact the BC Building Trades. The relationship between the BC Building Trades and the 
Clark administration has improved relative to the relationship we had with the previous administration 
led by Gordon Campbell. That noted, it should not be construed as a positive or consultative 
relationship. We have had some set-backs (the heavy civil contract for the Site C hydroelectric project 
going to an open management model after 50+ years of Allied Hydro Constructors’ agreements) and 
there have been some victories (provision for apprentices on publicly funded projects). 

 
Regardless of the outcome of the next election, we will work with whatever stripe of administration 
elected for as long as they want to work with us. 

 

The BC Building Trades Council 
There are 17 local unions chartered by 12 International Unions affiliated to the BC Building Trades 
Council. They are the Bricklayers, Cement Masons, Construction and Specialized Workers Union 
(LiUNA 1611), Heat and Frost Insulators, IBEW (locals 213, 230, 993 and 1003), Ironworkers, IUPAT 
District Council 38, Operating Engineers, Sheet Metal (locals 276 and 280), Teamsters, UNITE-HERE 
and the United Association (locals 324 and Refrigeration Workers 516). 

 
Our president is Lee Loftus (IAHFAW Local 118) and our Secretary-Treasurer is Jim Paquette (SMWIA 
280) 

 
The Carpenters have not been affiliated with the Council for approximately 20 years although the 
Floorlayers were briefly affiliated to the Council but departed in September 2005. The Elevator 
Constructors left the Council in 1999. The UA Local 170 disaffiliated in July 2005 followed by the 
Boilermakers in December 2005. The Boilermakers did return to the Council for approximately one year 
over calendar years 2014/15. 

 
While the Building Trades Council does not have full participation, all building trades’ organizations 
participate in the Bargaining Council (mandated by legislation). 

 

Bargaining 
The Bargaining Council of British Columbia Building Trades Unions (BCBCBTU) is mandated by 
legislation. Negotiations are currently underway. Under the terms of the protocol between the 
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BCBCBTU and the CLR-BC, the objective of the parties is to reach an Overall Memorandum of 
Settlement by April 30, 2016. 

 

BuildTogetHER 
The BC Build TogetHER team is taking shape. We held a weeklong strategic planning session in 
February. Since then, we have launched a BC Build TogetHER website and Facebook page with a 
database on the backend to collect and track data. Build TogetHER BC members are working on rolling 
out a series of classroom speaking modules and will be participating in our lobby session in Victoria. 

 

Promoting the Unionized Construction Advantage 
We recently began planning a strategic campaign to promote the unionized construction industry in BC. 
This will include a new website, ad buy and endorsers. We have also reinvested in strategic partnerships. 
This includes a series of regional meetings with First Nations communities and leveraging our dispatch 
system and knowledge of labour supply to open doors with major project proponents. 

 

 
 

 


